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In order to effectuate the provisions of Chapter 392 of the Laws of 1967 
(the Public Employees' Fair Employment Act), the Windham- Ashland-Jewett 
Central School Board of Education (hereinafter referred to as the "Board") and 
its professional employees represented by the Windham-Ashland-Jewett Cen- 
tral School Teachers' Association (hereinafter referred to as  the "Association") 
do enter into this Agreement. 
ARTICLE I - RECOGNITION 
The Board, having determined that the Association is supported by a ma- 
jority of the teachers in a unit composed of all professional personnel, full and 
part time, except the Administrative Staff, hereby recognizes the Association as 
the exclusive negotiating agent for the teachers in such unit. Such recognition 
shall remain in effect until the Association's role as sole negotiating agent is 
challenged by another group claiming to represent the majority of teachers. 
When the Association is challenged, there shall be a legally conducted poll of 
the professional staff to determine which organization shall represent it. 
The Board agrees not to negotiate with any teacher organization other than 
the Association for the duration of this recognition. 
Prorated Benefits and Compensation - 
All teachers employed in less than full-time positions shall receive benefits 
and compensation, both direct and indirect, prorated to the percentage or pro- 
portion of their positions to that of a full-time position. 
ARTICLE I1 - NEGOTIATION PROCEDURES 
A. The terms and conditions of employment provided in this Agreement 
shall remain in effect until altered by mutual agreement in writing between the 
parties. It is recognized that from time to time matters may arise which have 
not been fully or adequately discussed between the parties. The parties ac- 
cordingly agree to cooperate in arranging meetings, selecting representatives 
for discussion, furnishing necessary information and otherwise constructively 
considering and resolving any such matters. 
B. No later than February of the final year of the Agreement the parties 
will enter into good-faith negotiations over a successor Agreement to cover the 
following school year. Either party may, at any time, request the State Public 
Employment Relations Board to assist the parties in reaching an agreement. 
Such mediation and fact finding will be governed by the provisions of Section 
209 of the Civil Service Law. 
C .  Neither party shall have any control over the selection of the represen- 
tatives of the other party and each party may select its representatives from 
within or outside the school district. While no final agreement shall be exe- 
cuted without ratification by the Association and the Board, the parties mutu- 
ally pledge that their representatives will be clothed with the necessary power 
and authority to make proposals, consider proposals and reach compromises 
in the course of negotiations. 
ARTICLE I11 - SUBSTITUTES 
A. Whenever possible a substitute teacher shall be hired when a teacher 
is absent. Teachers shall keep plans that are sufficiently current to enable 
substitutes to carry on a purposeful program. 
B. Any teacher on a substitute appointment who works twenty (20) or 
more consecutive days for one individual teacher shall be placed on at least the 
first step of the Bachelors or Masters salaq schedule provided in the Agree- 
ment. 
ARTICLE IV - GENERAL CONDITIONS OF EMPLOYMENT 
A. The time between the beginning of the first period and the end of the 
last period shall not exceed seven (7) hours. The difference between the time at 
which teachers must be in their assigned area in the morning and the time at 
which they may leave school after dismissal shall not exceed seven (7) hours 
and fifteen (15) minutes except on days when a regular staff meeting is held af- 
ter dismissal. 
B. Every teacher shall have a daily duty free lunch period of at least 
thirty (30) minutes. 
C .  Every full time teacher shall have a daily duty free preparation period 
in addition to the lunch period. This preparation period shall be at  least the 
same length as a high school class period. Every full-time elementary teacher 
shall have a minimum of minutes per week equal to five (5) times the duration 
of a secondary preparation period as duty free preparation time in addition to 
the lunch period. One period per day of at least thirty (30) consecutive minutes 
shall be scheduled for each elementary teacher. A teacher's preparation period 
will be for the purpose of conducting customary teaching responsibilities, such 
as, student assistance, parent conferences, preparation for class and dialogue 
with other teachers. In emergency situations a teacher may be expected to 
cover another teacher's class. In such cases the substituting teacher shall re- 
ceive compensation at the District's rate of twenty -five dollars ($25.00) for the 
period in which the substituting teacher would not otherwise have had instruc- 
tional or supervisory duties, provided, however, that a teacher who is sched- 
uled for an additional duty free preparation period may be required to cover a 
class during such period in emergency situations without additional compensa- 
tion. 
D. All teachers shall be expected to supervise the hallway at the opening 
of school, during the passing of their classes and at  dismissal time. 
E. The regular daily assignments of a secondary school teacher, in addi- 
tion to duties specified elsewhere in this article, shall consist of a homeroom or 
morning hall duty and either five (5) teaching periods and two (2) additional 
supervisory assignments (study hall) or six (6) teaching periods. 
F. All teachers shall be expected to conduct their assigned classes in a 
manner consistent with the goals and philosophy of the school and to carry out 
such related clerical duties as completing attendance for the proper operation 
of the school. Elementary students will be dismissed at  10:30 a.m. beginning 
the first day of high school Regents exams to allow teachers to complete end-of- 
the year tasks. Elementary students will conclude their school year two days 
prior to the close of the regular school calendar so long as the number of at- 
tendance days required by the commissioner of education is met for that school 
year. 
G .  The school year shall consist of no more than the number of days in- 
cluded in the adopted BOCES calendar including regular school days, snow 
days, conferences and workshops. No teacher shall be required to report to 
school or participate in a workshop or conference on days school is closed. The 
school year shall not begin prior to the Labor Day holiday. 
H. No teacher shall be required to regularly perform the duties assigned 
to some other member of the school staff. However, the teacher may perform 
these duties if, in his/her professional judgment, he/she will be acting in the 
best interest of the students and the school district or if assigned by the Super- 
intendent in emergency circumstances. 
I. Teachers may be required to attend staff meetings no more than an 
average of once each week. Every effort will be made to limit the duration of 
such meetings to no more than one (1) hour. The Superintendent of Schools 
may excuse teachers from staff meetings for any reason he believes to be valid. 
On days of regularly scheduled faculty meetings all practices, meetings, ap- 
pointments, etc. will be canceled to allow full faculty participation. 
J. If the Superintendent determines that a teacher has more unassigned 
time between homeroom and dismissal than is specified in sections two (2), 
three (3) and five (5) of this Article, then the Superintendent may assign addi- 
tional duties to the teacher. However, any teacher who is using this additional 
time, as determined by the Superintendent, for instructional purposes shall not 
be assigned additional duties. 
Cafeteria Supervision will be avoided except in cases of necessity due to 
unusual circumstances. 
K. If a workshop is held during regular school hours, there shall be no 
additional compensation for teachers. For workshops held outside of regular 
school hours, teachers will be granted one (1) in-service credit for each fifteen 
(15) hours or fraction thereof. 
L. 1. The District may, at its discretion, allow teachers to visit other 
schools and/or attend educational meetings, workshops and conferences. The 
Board shall pay any fees and the cost of transportation, lodging and any other 
expenses approved by the Superintendent. If the meeting, conference, work- 
shop, school visitation, etc., requires that the teacher be absent from school, 
the necessary time shall be granted without loss of pay and without deduction 
from leave entitlement. No later than February 1st of each year, the Associa- 
tion shall recommend an amount of money to be allocated in the budget to pro- 
vide for conferences and workshops. The recommendation shall be a projection 
based on the previous year's expenditures. 
2. Any teacher who drives his/her own car to a conference, meeting, 
workshop, school visitation, etc., which has been approved by the District, 
shall be compensated at the maximum non-taxable business rate allowed by 
the Internal Revenue Service. Use of a school car must be approved at the time 
of the conference, workshop, visitation, etc., request. If a school car is avail- 
able and the person attending the conference wishes to drive his/her own vehi- 
cle, he/she will not be compensated by the district. In the case of any 
handicapped person who requires special equipment, compensation will be 
paid for use of his/her own vehicle. 
M. No tenured teacher shall be transferred to a different grade level until 
he/she has had an opportunity to discuss the proposed change with the Su- 
perintendent. 
N. If possible, teaching assignments for the next year shall be given in 
writing to each teacher by the last day of teacher attendance. The District re- 
serves the right to respond to emergencies that occur during the summer. 
ARTICLE V - LEAVES 
A. Child Care 
1. A pregnant teacher shall be granted leave upon written application to 
the Superintendent of Schools. Application must be made at least six (6) 
months before the expected birth of the child. In general, the teacher may con- 
tinue teaching until such time as  she and her doctor decide that it is necessary 
for her to stop working. However, the Superintendent of Schools may require a 
physical examination by the doctor if, in his/her judgment, the teacher is not 
satisfactorily performing her duties. The Board may require a letter from the 
attending physician which certifies that the teacher is able to continue with her 
duties. 
2. Teachers shall be granted child care leave upon written application to 
the Superintendent of Schools and Board of Education approval. Application 
must be made at least six (6) months prior to the beginning date of the leave 
requested. The time of the leave shall commence upon the birth of a child or 
immediately following the end of the teacher's or spouse's pregnancy related 
disability or, in case of adoption, from the date when the child first resides in 
the household. 
3. Child Care leave shall not exceed two (2) years in duration. 
4. A teacher on child care leave may return to his/her position at the be- 
ginning of the first or second semester or any time that is mutually agreeable to 
the teacher and the Board of Education provided: 
a. written notice of intent to return is given to the Board at least sixty 
(60) days prior to the expected date of return, unless special circum- 
stances exist whereby application may be made to return sooner; 
b. the teacher presents a doctor's certificate attesting to her readiness to 
return to work. 
5. After returning from child care leave, teachers will resume their place 
on the salary scale as  follows: 
a. on the succeeding step if the employee completes five (5) months of 
his/her teaching assignment during the school year preceding the 
child care leave; 
b. on the same step if he/she completes less than five months of his/her 
teaching assignment during the school year preceding the child care 
leave. 
6. Granting of child care leave shall not result in loss of tenure or accu- 
mulated probationary credit toward tenure. Probationary credit cannot be 
earned while on child care leave. 
7. The person replacing the teacher on leave shall be notified of the tem- 
porary nature of the job before being hired. The replacement teacher shall be 
notified within ten (10) days after acceptance/agreement of the regular 
teacher's return date from child care leave. 
8. Any additional provisions not stated in this Agreement but covered by 
law shall be in effect. 
9. The Family Medical Leave Act shall not diminish contractual benefits 
and the Contract benefits shall not diminish the FMLA. 
B. Association Leave 
The Board agrees to allow the Association two (2) days per year to send a 
delegate to the N.Y.S.U.T. Representative Assembly and two (2) days of leave 
per year to be used at the discretion of the Association President and/or 
his/her designee to conduct Association business. This teacher shall be paid 
his/her regular salary and no time shall be deducted from leave entitlement. 
C. Sick Leave 
1. Each teacher will be entitled to fifteen (15) days sick leave per year 
with pay, accumulative to a maximum of two hundred (200) days. 
2. The District may require a physician's note for illness. Such request 
will only occur if the teacher has been out for more than five (5) consecutive 
days or if the teacher has been informed in advance by the District of the need 
for such a note following an apparently abusive pattern of absence. 
Personal Leave 
1. a. Sickness in the Family - A non-cumulative maximum of five (5) 
days per year shall be available for the purpose of enabling the em- 
ployee to attend to the health needs of persons having one of the fol- 
lowing relationships to the employee when that person is unable to 
care for himself/herself and no one is available to provide such care, 
or that person is suffering a serious illness or injury: spouse, child, 
sibling, stepchild, parent, parent-in-law, grandparent, or a 
significant other residing in the household of the employee. Such 
time shall not be deducted from sick leave. 
b. Death in Family - A non-cumulative maximum of five (5) days per 
year shall be granted for use upon the death of a family member(s), 
including and limited to, a spouse, child, sibling, stepchild, parent, 
parent-in-law, grandparent, grandchild, son-in-law, daughter-in-law, 
brother-in-law, sister-in-law, or significant other residing with the 
employee. 
c. Funeral Leave - One (1) day per year, chargeable to sick leave, 
shall be granted annually to allow the employee to attend a funeral in 
the event of the loss of a close friend or other relative not listed in 1.b. 
above. 
d. Personal Business - Each employee shall receive, in the beginning 
of each school year, three (3) days for the purpose of conducting per- 
sonal business. Personal business leave shall be granted to conduct 
business that can only be conducted on a work day. Recreation, 
travel for the purpose of recreation, and any other non-business activ- 
ity, shall not be a basis for the granting of a personal day. Each 
teacher shall also be entitled to use personal leave for religious obser- 
vance. 
I. Written notice of intent to take a personal business day shall 
be submitted to the Superintendent of Schools at least 48 hours in 
advance of the leave day, except in cases where such advance notice 
is not possible. Said notification shall contain specific reasons for 
use of the personal business leave. 
11. The day immediately before or after a vacation period or 
holiday shall not be used for personal business unless it is unavoid- 
able. 
111. Appendix A., Personal Leave Request Form, shall be used by 
the employee in requesting a personal day. 
1V. An employee shall be granted a day without pav provided an 
appropriate substitute is available and secured. A request for two 
(2) or more consecutive days requires the Superintendent's ap- 
proval. 
e. In cases where the maximums stated above impose a hardship on an 
individual teacher the Superintendent may grant additional leave 
days. 
E. Leave of Absence 
A leave of absence without pay may be granted to a teacher upon the rec- 
ommendation of the Superintendent. Teachers granted such leave shall be 
guaranteed their job and status at time of leave on returning to the system. 
Teachers granted such leave of absence may be granted credit for an equal pe- 
riod of teaching service at the discretion of the Board. 
A request for leave pursuant to this section must be submitted to the Su- 
perintendent not less than sixty (60) days prior to the date such leave is re- 
quested to commence, except in an emergency. 
Notice of intent to return from extended leaves shall be given to the Super- 
intendent no later than sixty (60) days prior to the ending date of such leave or 
by May 15th, whichever comes earlier. 
F. Sabbatical Leave 
Any teacher who has completed seven (7) years of service in the Windham- 
Ashland-Jewett Central School shall be eligible for sabbatical leave. Sabbatical 
leave shall be granted for the purpose of professional improvement; applicants 
shall prepare a written statement of their plans and an explanation of how the 
students at WAJ will benefit. 
Candidates' applications shall be submitted first to the Association's Sab- 
batical Review Committee, which will screen the applications and recommend 
one (1) candidate to the Superintendent. Applications should be submitted to 
the Superintendent before July 1st for February or before February 1st for Sep- 
tember. In the event the Superintendent rejects an application, the Association 
may recommend another candidate. When a candidate is recommended by 
both the Association and the Superintendent the Board shall grant sabbatical 
leave for one (1) or two (2) semesters. Teachers will be informed of the action 
taken on their application within thirty (30) days of the date on which the ap- 
plication is received by the Superintendent. No more than one (1) teacher will 
be on leave at a time. 
A teacher granted sabbatical leave shall be paid 60% of his/her salary for 
a full year or 80% for a half year. 
A teacher granted sabbatical leave shall be guaranteed job and tenure on 
returning. Full salary credit for an equal period of teaching service will be 
granted. The Board will continue paying the retirement contributions and the 
insurance premiums of a teacher on sabbatical leave. A teacher granted sab- 
batical will be expected to return to WAJ for two (2) years. 
G. Court Appearances and Jury Dutv 
1. If, after a waiver has been requested, a teacher's attendance is still re- 
quired for jury duty, the day or days shall be granted without loss of pay and 
without deduction from leave entitlement. 
2. Any teacher whose appearance in court is required for reasons con- 
nected with his/her school duties shall be granted the necessary days without 
loss of pay and without deduction from leave entitlement. 
3. Any teacher whose appearance in court is required because of civic 
responsibilities (witnessing a crime, etc.) will be granted the necessary days 
without loss of pay and without deduction from leave entitlement at the discre- 
tion of the Superintendent. 
ARTICLE VI - USE OF THE SCHOOL BUILDING 
The Association shall have the right to hold its meetings in the school 
building provided notice is given to the principal and provided that there is no 
interference with the school program. 
ARTICLE VII - SALARY AGREEMENTS 
Salary agreements for the new school year shall be issued no later than 
September 1st unless the Board and the Association agree to a later date. The 
salary agreement shall include a statement of any special conditions of em- 
ployment. 
ARTICLE VIII - LETTER OF INTENT 
If letters of intent have not been, or are not likely to be issued by May 15th 
of any given year, the Association President and the Superintendent will meet 
to discuss the matter with the intention of identifying a specific date for their 
issuance. 
In any event within ten (10) calendar days of budget passage, or the adop- 
tion of a contingent budget, the District shall notify each teacher whom it in- 
tends to rehire for the following school year through the issuance of Letter of 
Intent to that effect. 
The District shall abide by the provisions of Education Law 3020-a in re- 
gard to termination of tenured and probationary employees, respectively. 
Whenever the service of a probationary teacher is to be terminated, the District 
shall abide by the following provisions: 
The teacher to be terminated shall be notified at least thirty (30) days 
prior to the board meeting at which such recommendation is to be 
considered and notified of the date of the meeting. 
The teacher may, no later than twenty -one (21) days prior to such 
Board meeting, request a written statement giving the reasons for 
such recommendation, and the District shall, within seven (7) days 
thereafter, furnish such written statement. 
If the teacher has received a Letter of Intent and is subsequently noti- 
fied that his/her employment is to be terminated for, or during the 
year referenced by that letter, he/she shall have the right to meet with 
the Board at its next meeting following receipt of the termination no- 
tice to be informed as to the causes for the termination. 
Any decision to discontinue the services of a probationary teacher, on 
the basis of performance, who has completed one or more years of service in a 
probationary assignment in the district, shall be founded upon a minimum of 
three (3) classroom observations and one (1) annual performance review. 
A tenured teacher who receives a letter of intent shall be guaranteed 
his/her job for the remainder of the school year and the following 
school year referenced by that letter and shall not be denied or re- 
moved from that job except for the following causes: 
a. Insubordination, immoral character, or conduct unbecoming a 
teacher. 
b. Inefficiency, incompetence, physical or mental disability or ne- 
glect of duty. 
Failure to meet certification requirements. 
In the event enrollment declines to a point where elimination of a position 
is necessary, the Board shall not be held to any Letter of Intent issued to the 
affected teacher, whether or not he/she is tenured or probationary. If this 
situation develops, the Superintendent or his/her designee shall meet with the 
Association President, or his/her designee, at their earliest mutual convenience 
to discuss the situation and to try to find alternatives. 
Any teacher, who chooses to terminate his/her employment with the Dis- 
trict shall give a minimum of thirty (30) days notice and shall make every at- 
tempt to provide at least sixty (60) days notice. 
Instruction and program are paramount to a sound educational program. 
If economic factors cause the District to reduce staffing levels, thus requiring 
the elimination of a position(s), the District shall endeavor to provide a written 
notification to the affected employee(s) sixty (60) calendar days in advance of 
the effective date of the termination. In no instance shall a notification of such 
a termination be fewer than thirty (30) calendar days. Also, the District shall, 
when feasible, endeavor to notify the President of the Association in advance of 
the issuance of the written notification to the employee(s) to be terminated. 
ARTICLE X - SALARY 
A. Base Salarv Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
B. Base salary means the salary before including pay for graduate cred- 
its, inservice credits and master's degree. 
C. Any teacher who has no step movement shall be paid the following 
percentage increases on his/her previous year's base salary: 
D. Graduate credit hours - Payment will be at $75.00 per credit hour. 
Effective July 1, 2005, credits will be compensated at $78.00 per credit. Effec- 
tive July 1, 2007, credits will be compensated at $8 1 .OO per credit. The maxi- 
mum number of credits allowed for compensation shall be set at  75. 
E. Compensation for the Master's Degree shall be $500.00. 
F. Compensation for In-service credit hours is referred to Article XXIV 
paragraph "Dm. 
G. Longevities 
H. Compensation for graduate credit will not be arbitrarily denied by the 
District if such credit is within the discipline of the subject matter being 
taught. Compensation for graduate credit outside the discipline of the subject 
matter being taught will be at the discretion of the district. 
Years 20- 24 
Years 25 - 29 
Years 30+ 
I.The total salary of a unit employee shall be rounded off to the nearest 
dollar amount. 
$1,816 
$2,334 
$2,594 
$1,884 
$2,422 
$2,69 1 
$1,954 
$2,513 
$2,792 
$2,033 
$2,613 
$2,904 
J. The Board shall automatically grant full credit for up to five (5) years 
of teaching experience to all new teachers. The Board may exceed this limit at 
its discretion. 
K. Effective 2003-04, any bargaining unit member receiving National 
Certification shall receive a stipend of $2500 each year, in addition to their 
regular salary. The National Certification rating must be current to be eligible 
for the stipend. 
ARTICLE XI - HEALTH INSURANCE 
A. The District shall pay the full cost of the premium for individual cov- 
erage for teachers under the Catskill Area Schools Employee Benefits Plan. 
The District shall pay ninety-five (95%) percent of the full premium cost for the 
family plan, and the teacher shall pay five (5%) percent of the premium. A s  of 
July 1, 2005, the parties agree that the CASEBP Plan will be changed as fol- 
lows: increasing the deductibles from $75 for individual to $100 for individual; 
increasing the deductibles from $225 for family to $300 for family; increasing 
co-pay on generic medications from $5 to $10; increasing co-pay on brand 
medications from $10 to $15; the mail order co-pay shall remain at $0. The 
Association agrees to such increase in the co-payment amount. 
B. At its option during the term of this Agreement, the District may pro- 
pose to provide a different health plan from that currently in effect. At such 
time, a six-member committee made up of equal representation from the Dis- 
trict (two (2) members) and each Association (two (2) members) shall be 
promptly established and shall determine the cost effectiveness of the proposed 
health insurance plan. 
The District and the Association agree that committee deliberations shall: 
i. proceed promptly; 
ii. be confined to comparison of benefits between the current and 
proposed plans; and 
iii. shall not be concerned with any other changes in this Agree- 
ment. 
The decision of whether or not to change health insurance plans shall be 
made by unanimous vote of the committee members. 
C. The Board of Education will maintain at the District office, a copy of 
the "Plan Document" of the Health Insurance Plan. Any employee may inspect 
the document upon reasonable notice to the Superintendent or his/her desig- 
nee. 
D. The Board of Education shall continue health insurance for retired 
teachers and their dependents at the level of coverage and percent of premium 
in effect at time of retirement. A retired teacher, for the purposes of Article XI, 
is a teacher who has applied for and collects retirement benefits from New York 
State Teacher's Retirement System. 
E. Upon the death of the retiree, the premium will be continued for three 
(3) months if there is a surviving spouse. 
G. Buy-Out Option: 
The District shall offer each bargaining unit member, who can document 
the fact that he/she is covered by a health insurance plan of another person 
who is not employed by the District, the option to buy-out of the District's 
health insurance coverage. 
The buy-out offer shall be at the rate of fifty percent (50%) of the annual 
premium that would otherwise be paid by the District for the participating em- 
ployee during the District's fiscal year. To receive the full amount of the buy- 
out, the effective date of the employee's buy-out application must precede July 
1st. Otherwise, the amount of the buy-out shall be prorated to the portion of 
the fiscal year for which the buy-out is in effect. The full amount of any mone- 
tary obligation to the New York State Teacher's Retirement System for the pay- 
ment of this buy-out shall be completely borne by the employee and deducted 
from the amount of the buy-out paid. 
The buy-out payment shall be exempted from payroll taxes only if one of 
the following criteria is met: 
1. If the employee provides proof of having paid for equivalent coverage 
equal to or greater than the amount of this buy-out; or 
2. If the employee is to be covered by his/her spouse's policy and the 
spouse's premium contribution is equal to or greater than the amount of 
the buy-out 
If conditions change, it shall be the obligation of the employee to so notify 
the District in this regard. Otherwise, the District shall continue to consider 
the buy-out to be a reimbursement of cost to provide equivalent coverage, and 
the buy-out shall be paid through accounts payable with no taxes withheld. If 
neither of the two criteria can be satisfied, the buy-out shall be treated as tax- 
able income. 
Where the buy-out is to be treated as  taxable income, it shall be distrib- 
uted equally among the pay periods. Where the buy-out is to be treated a s  
non-taxable income, it shall be paid in two equal installments during the 
months of December and June. An employee shall receive payment for the 
summer months only if his/her application became effective prior to the pre- 
ceding July 1st and if he/she returns to work in September. 
The effective date of any buy-out application will be the first of the month 
following application approval of the District. 
An employee who wishes to reinstate his/her health insurance coverage 
shall be able to do so only as permitted in keeping with the reinstatement pro- 
vision of the health care plan. 
H. The District will pay 100% of the Catskill Area Schools Employee 
Benefit Plan's Mid-Level Dental Package for all full-time members of the bar- 
gaining unit. 
I .  IRS Code 125 Plan - The District shall select, establish and maintain 
an IRS Code 125 Plan for unit members. The District shall fund administrative 
costs pertaining to the Code 125 Plan. The District and Association agree to 
revisit funding the IRS Code 125 Plan if costs become excessive. 
ARTICLE XI1 - COMPENSATION FOR EXTRA SERVICES 
All compensation for extra services for the duration of the contract shall be 
paid as per extra-curricular pay scale. 
Chaperoning duties shall be on a voluntary basis. A list shall be distrib- 
uted every two months or on an as needed basis. 
If there are no volunteers for a supervision/chaperoning event, a roster of 
all staff (alphabetical) shall be used to assign coverage. Those who are as- 
signed shall then be placed on the bottom of the list. The Association Presi- 
den t (~)  shall have a copy of the current roster to be used. A teacher must be 
given a minimum of seven days notice prior to the assignment. In the instance 
where the scheduled chaperone cannot serve and there is less than seven days 
notice, the teacher shall arrange for his/her own substitute. 
Whenever supervision or chaperoning is necessary the teacher(s) at the top 
of the roster shall be assigned. 
Teachers who supervise or chaperone a school function shall have their 
names placed on the bottom of the roster. A teacher may be required to super- 
vise more than one (1) function a year if the entire roster is canvassed through. 
Teachers who continuously serve in the extra services positions will be 
paid the following stipends, in addition to the amounts listed on the pay scale: 
3rd year of service through 4th year $300 per year 
5th year of service through 9th year $400 per year 
10th year of service through 14th year $600 per year 
15th year of service through 19th year $800 per year 
20th year of service and beyond $1000 per year 
In the event an individual moves to a new advisor/coach position in the 
same area (i.e., Junior Varsity Basketball to Varsity Basketball or Junior Class 
Advisor to Senior Class Advisor) the years served at the prior position will carry 
over to the new position. 
In the event an individual returns to a coaching/advisor position after a 
year's absence, the Board of Education may, in its sole discretion, count the 
year(s) of service prior to the absence towards the total continuous service for 
the purposes of the above longevity stipends. 
Anyone who wishes to initiate a new activity shall consult with the Super- 
intendent. Compensation for supervision of any activity not listed above shall 
be based on a comparison to existing activities. Whenever vacancies occur in 
extra-curricular supervisory positions, notice will be given to all members of 
the faculty. No teacher shall be required to supervise any extra- curricular ac- 
tivities. 
The District will post vacancies in extra-curricular service areas at least 
one week before the deadline for receiving applications. Where the qualifica- 
tions of applicants for coaching positions or extra-curricular positions who are 
members of the bargaining unit are equal or superior to applicants who are not 
members of the bargaining unit, the bargaining unit member will be considered 
for the position before non-bargaining unit members. However, final appoint- 
ments and recommendations to fill extracurricular advisor and coaching posi- 
tions shall be made at the discretion of the Superintendent. 
Boys and Girls Coaches shall be paid equally provided length of season 
and schedule are equal. 
Senior Advisor 
Junior Advisor 
Sophomore Advisor 
Freshman Advisor 
Student Council Advisor 
Nat'l Honor Society Advisor 
Nat'l Jr. Honor Society Advi- 
sor 
Drama Advisor 
Drama Producer 
Yearbook Advisor 
Cheerleading Advisor 
French Club 
Spanish Club 
Science Club 
Tech WarriorlComputer Club 
Mock Trial Competition 
National Geography Bee 
BOCES Spelling Bee 
Boys Modified Basketball 
Varsity Basketball Coach 
Jr. Varsity Basketball Coach 
Varsity Soccer Coach 
Jr. Varsity Soccer Coach 
Boys Modified Soccer Coach 
Varsity Baseball Coach 
Jr. Varsity Baseball Coach 
Boys Modified Baseball 
Tennis Coach 
Golf Coach 
Snowboarding 
Alpine Ski Coach 
Asst. Alpine Ski Coach 
Girls Basketball Coach 
Girls JV Basketball 
Girls Modified Basketball 
Coach 
Girls Soccer Coach 
Girls Modified Soccer Coach 
Girls Softball Coach 
Girls Modified Softball 
Chaperoning Events (Per hr.) 
Band Director 
Chorus Director 
Athletic Director (+ 1 period) 
Enrichment Program Coord. 
Imagination Celebrat Coor.(2) 
Math Counts 
Odyssey of the mind 
Wee Warriors Coordinator 
Wee Warriors Coaches 
Morning Program Coord. 
Morning Program Team 
Chaperone pay up to 35 hours - 1 position 
Chaperone pay up to 25 hours - 3 positions 
Chaperone pay up to 30 hours - 1 position 
Chaperone pay up to 20 hours - 4 positions 
Journalism Club 
Art Club 
Women 21st Century 
National Certification 
ARTICLE XI11 - PAYROLL SCHEDULE 
Teachers shall be paid every two (2) weeks beginning on the second Friday 
after the opening of school. If a scheduled pay day falls in a vacation period, 
teachers will be paid on the last day of school before vacation or by mail during 
vacation. 
ARTICLE XIV - PHYSICAL EXAMINATIONS 
A. Teachers may be required to have a physical examination; in such 
cases it shall be the responsibility of the Superintendent to notify the teacher 
that an examination is required. Teachers may be examined by the school 
physician at the Board of Education's expense. Teachers may elect to be exam- 
ined by a doctor of their choice in which case the Board of Education will pay 
the same fee as that charged by the school physician; the teacher shall pay any 
additional charges. If the teacher is examined by his or her own physician, the 
examining physician shall complete a medical report form and forward it to the 
school physician. 
ARTICLE XV - GRIEVANCE PROCEDURE 
A. Definitions 
1. A "grievance" is any complaint based on an alleged violation of: 
a. the application, meaning, or interpretation of the Agreement; 
b. an individual's right to fair treatment; 
c. any established policy or practice. 
However, level four of the following procedure shall apply only to cases 
covered by "a" of the above definition. 
2. A "grievant" is the person or persons making the claim. 
3. The term "teacher" includes individuals or groups who are members of 
the bargaining unit covered by this Agreement. 
4. A "party in interest" is the person(s) making a claim, any person(s) 
who might be required to take action, or any person(s) against whom action 
might be taken in order to resolve the claim. 
5, The term "days" shall mean school days unless specified otherwise. 
B. Purpose 
The primary purpose of this procedure is to secure, at the lowest level 
possible, equitable solutions, to a claim of the aggrieved person. Both parties 
agree that these proceedings shall be kept confidential at each level of this pro- 
cedure. 
C .  Procedure 
Since it is important that grievances be processed as rapidly as possible, 
the number of days indicated at each level shall be regarded as a maximum, 
and every effort shall be made to expedite the process. The time limits speci- 
fied may, however, be extended by mutual agreement of the Association and 
the Administration. 
1. Level One 
A teacher with a grievance shall first discuss it with the Principal. 
If discussion has not been opened within thirty (30) school days of the 
occurrence or the alleged violation, or when the teacher should have 
known of the alleged violation, then all rights to the grievance and arbitra- 
tion procedure with respect to the issue shall be waived. 
2. Level Two 
If the grievance is not resolved informally at level one, it shall be sub- 
mitted by the Association to the Superintendent in writing within five (5) 
days of the level one meeting. The Superintendent shall render a determi- 
nation in writing within ten (10) days after the written grievance has been 
presented. 
3. Level Three 
In the event the aggrieved person and the Association are not satisfied 
with the disposition of the grievance at Level Two, or if no decision has 
been rendered within ten (10) days from the date of receipt of the griev- 
ance by the Superintendent, the grievance may be referred to the Board 
of Education. Within ten (10) days from receipt of the written referral, 
the Board of Education or its member representative(s) shall meet with 
the Association and the grievant for the purpose of arriving at a mutually 
satisfactory solution to the grievance problem. A written decision shall 
be rendered within ten (10) days following the Board of Education hear- 
ing. 
4. Level Four 
In the event the Association is not satisfied with the disposition of the 
grievance at Level Three, the Association shall notify the Board, in writing, 
that the grievance is still unresolved. Within ten (10) days the representa- 
tives from the District and the Association shall agree upon an arbitrator. 
If no agreement can be reached, the dispute shall then be submitted to 
the American Arbitration Association. The parties shall then be bound by 
the rules and procedures of the A.A.A. in the selection of the arbitrator 
and the arbitration proceedings. The decision shall be submitted in writ- 
ing to the Board and Association no later than thirty (30) days following 
the close of the hearing. The arbitrator shall have no power or authority 
to add to, subtract from, or modify the terms of this agreement, and shall 
limit his/her decision strictly/solely to the application of the express pro- 
visions of the agreement. The arbitrator shall have no authority or power 
to hear the merits of a case until a decision on timeliness, if raised, is ren- 
dered, unless by mutual agreement of the District and the grievant. Both 
the Board and the Association agree to be bound by the award of the arbi- 
trator. The costs of such arbitration will be shared equally by the Board 
and the Association. 
D. Rights to Representation 
No teacher may be represented by any teacher organization other than the 
Association or NYSUT in any grievance procedure initiated pursuant to the 
Agreement. 
E. Miscellaneous 
1. No reprisals of any kind shall be taken by or against any party in in- 
terest or any participant in the grievance procedure by reason of such partici- 
pation. 
2. All documents, communications, or records dealing with a grievance 
shall be filed separately from the personnel files of the participants. 
3. Forms for filing and processing grievances shall be designed by the 
Superintendent and the Grievance Committee, shall be prepared by the Super- 
intendent, and shall be given appropriate distribution so as to facilitate the op- 
eration of the grievance procedure. 
A. The provisions of the Agreement shall be incorporated into the consid- 
ered part of the established policies of the Board. 
B. Any individual arrangement, agreement or contract between the 
Board and an individual teacher, heretofore executed shall be expressly made 
subject to and consistent with the terms of this or subsequent agreement to be 
executed by the parties. If an individual arrangement, agreement or contract 
contains any language inconsistent with the Agreement, this Agreement, dur- 
ing its duration shall be controlling. 
C. If any provisions of this Agreement or any application of the Agree- 
ment to any teacher or group of teachers shall be found contrary to law, then 
such provision or application shall not be deemed valid and subsisting except 
to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 
D. The Association shall be notified of any intent on the part of the Board 
to modify, add to or delete from Board policies or rules and regulations affect- 
ing conditions of employment which are not covered by this Agreement. The 
Board shall give written notice to the Association as to the exact nature of the 
contemplated changes. Three (3) copies of said notice shall be prepared for the 
Association: one for the President, one for the Vice President and one for the 
Secretary. The Association shall have the right to respond in writing to the 
Board's notice within ten (10) school days of the date on which such notice is 
received. No action shall be taken by the Board during this ten (10) day period 
until the response of the Association has been received and considered. 
E. This Agreement may be added to, deleted from or modified only 
through the voluntary mutual consent of both the Board and the Association. 
ARTICLE XVII - CLASS SIZE 
The Board and the Association recognize that the number of students in a 
class significantly affects the quality of education. It is agreed that the follow- 
ing figures represent ideal maximum class sizes: 
Grade: K 1 2-3 4-6 
Number of Students 20 20 23 25 
The Windham-Ashland-Jewett Teachers' Association recognizes the need 
to deploy staff in an efficient manner. Every effort will be made to provide 
Teaching Assistant/Aide time when class size exceeds the ideal. However, the 
Windham-Ashland-Jewett Teachers' Association acknowledges that special 
situations may require the re-assignment or re-deployment of Teaching Assis- 
tants/Aides to meet the needs of students and teachers. The Administration 
agrees to meet with the Teachers' Association representatives by October 15th of 
each year, to review the deployment of Teaching Assistants/Aides, discuss ini- 
tial problems and offer solutions. It is agreed that the final authority for the 
assignment of Teaching Assistants/Aides rests with the Superintendent. 
ARTICLE XVIII - KEY POLICY 
Teachers should make known their request for a key to the Administration 
on the last day of school before a weekend or vacation. 
Arrangements will be made to have the teacher meet the person making 
the security check on Saturday or Sunday at a mutually agreed time to gain 
entrance to the building. 
ARTICLE XIX - SICK LEAVE BANK 
A. The Association shall be authorized to establish, maintain and admin- 
ister a "sick leave bank" subject to rules and procedures developed by the As- 
sociation's Sick Leave Bank Committee and approved by the Chief School 
Administrator. No rule or procedure shall be enforceable unless it receives 
written approval from the Chief School Administrator. 
B. The sick leave bank shall be a process through which teaching profes- 
sional staff members may assign sick leave days to the sick leave bank and the 
Association may assign sick leave days so accumulated to teaching profes- 
sional staff members who have exhausted their sick leave credits. 
C . The following rules shall apply to the establishment and admini- 
stration of the sick leave bank in addition to such further rules and procedures 
as may be developed by the Association and approved by the Chief School Ad- 
ministrator. 
1. Members of the teaching professional staff who wish to assign 
leave credits to the sick leave bank may do so during the period of Sep- 
tember 1 through September 29; or in the case of teachers appointed after 
the start of the school year, within 29 days following their first day of ap- 
pointment. 
2. The Association President or his designee shall deliver to the Chief 
School Administrator by September 30 a signed statement from each indi- 
vidual teacher wishing to contribute to the bank and the number of days 
so assigned. She/he or her/his designee shall be responsible for deliver- 
ing sick leave contributions of teachers hired after the start of school 
within thirty (30) days of the appointment date. Such reassigned days 
shall be deducted from the individual teacher's accumulated record as 
kept by the school district. 
3. No teaching professional staff member may assign more than two 
(2) days of sick leave per year to the sick leave bank, and the total number 
of accumulated sick leave credits in the sick leave bank shall not exceed 
300 days. The total shall be accumulative from year to year. 
All members of the unit are eligible to join and use the Sick Leave Bank. 
If the Bank is full, a new employee contributes their days pursuant to the 
contract. The days are held in abeyance until such time as the bank is 
depleted and the days shall be added to the total. The employee's name 
shall appear on the list of those who contribute to the Bank with an  aster- 
isk to indicate days are being held in abeyance. 
Employees, who have reached the maximum number of accumulated sick 
days (200) and would otherwise lose unused days, will be permitted to do- 
nate up to two of those days to the Sick Bank in order to help build up 
depleted days. This will be at the employee's discretion, and this method 
of acquiring time will not be abused, or used yearly, to maintain a bal- 
ance. These days will be contributed the last week in June, prior to the 
new school year (July 1). 
4. If a teaching professional staff member becomes eligible for bene- 
fits from Teachers' Retirement Disability and/or Social Security Disability, 
said individual must make application for such benefits. Failure to apply 
shall result in suspension of all further benefits from the sick leave bank. 
In the event that Teachers' Retirement Benefits and/or Social Security 
Benefits are granted, sick leave bank benefits shall be terminated on the 
effective date of such benefits. An individual denied benefits from Teach- 
ers' Retirement and/or Social Security shall also be denied further bene- 
fits from sick leave bank. 
5. A teacher applying for sick leave bank benefits shall do so in writ- 
ing to the Sick Leave Bank Committee. The letter of application shall con- 
tain a certification of disability and probable term of disability. No 
benefits shall be granted in the absence of such a physician's statement. 
6. The Association shall designate a Sick Leave Bank Committee who 
shall be responsible for the administration of the sick leave bank including 
the following: 
a. Developing all further rules and procedures required for the ad- 
ministration of the bank. 
b. Obtaining the prior approval of such rules and procedures from 
the Chief School Administrator. 
7. No professional teaching staff member may be granted more than 
sixty (60) days from sick leave bank in one (1) school year without the ap- 
proval of the Chief School Administrator. 
8. The Chief School Administrator shall be immediately informed of 
all requests for sick leave bank benefits. He shall also be kept informed 
concerning the status of any pending decisions by the Sick Leave Bank 
Committee. A member of the Sick Leave Bank Committee shall be desig- 
nated for this purpose and herjhis name given to the Chief School Admin- 
istrator. 
A. Any member of the bargaining unit who meets the requirements 
specified in Paragraph 2 below shall be eligible to receive the following benefit 
as  a retirement incentive: 
A payment equivalent to $75 times the number of accrued sick days 
(maximum 160) of the retiring teacher on his/her last day of em- 
ployment with the District plus 
$500 times the number of years he/ she has been employed as a 
teacher at  Windham-Ashland-Jewett Central School for teachers 
who have been so employed ten (10) to fourteen (14) years, up to a 
maximum of Twenty Thousand ($20,000) Dollars. 
$550 times the number of years he/she has been employed as a 
teacher a t  Windham-Ashland-Jewett Central School for teachers 
who have been so employed fifteen (15) to nineteen (19) years, up to 
a maximum of Twenty Thousand ($20,000) Dollars. 
$650 times the number of years he/she has been employed as a 
teacher a t  Windham-Ashland-Jewett Central School for teachers 
who have been so employed twenty (20) to twenty four (24) years, 
up to a maximum of Twenty Five Thousand ($25,000) Dollars. 
$750 times the number of years he/she has been employed as a 
teacher at Windham-Ashland-Jewett Central School for teachers 
who have been so employed twenty five (25) to twenty nine (29) 
years, up to a maximum of Twenty Five Thousand ($25,000) Dol- 
lars. 
$800 times the number of years he/she has been employed as a 
teacher at  Windham-Ashland-Jewett Central School for teachers 
who have been so employed thirty (30) years or more, up to a 
maximum of Thirty Thousand ($30,000) Dollars. 
B. In order to be eligible for this benefit, the bargaining unit member 
must: 
1. Have taught in and been employed as a full-time teacher by the 
Windham-Ashland-Jewett Central School District for at  least ten (10) 
years. 
2. Submit an irrevocable and binding letter of resignation with an effec- 
tive date of June 30. Such letter must be received by the District by 
January 15 of the teacher's last school year of employment. 
3. Complete his/ her last school year of employment. 
4. Retire at the end of the school year during which he/she is first eligi- 
ble for (I) full, unreduced retirement benefits from TRS, or (ii) partial re- 
tirement benefits from TRS, according to his/her Tier. For the purposes 
of this subparagraph d, the school year shall begin September 1 and end 
August 3 1. 
C. Payment shall be made according to the attached Memorandum of 
Agreement attached hereto as Appendix "B". 
D. If a bargaining unit member does not meet the above criteria and does 
not retire at the end of the school year during which he/she is first eligible for 
either (I) full, unreduced retirement benefits from TRS, or (ii) partial retirement 
benefits from TRS, the retirement incentive will not thereafter be available to 
that individual. 
ARTICLE XXI - UNION REPRESENTATION 
An employee who, prior to, or during, the course of a meeting with an Ad- 
ministrator of the District, suspects that some form of formal disciplinary ac- 
tion may be taken against him/her, or that he/she may be dismissed during 
the course of the meeting, may notify the Administrator that the employee de- 
sires Association representation before such action is taken. The Administra- 
tor shall abide by that request. This shall in no way diminish the right of the 
Administrator to conduct an investigatory interview with an employee with As- 
sociation representation present. 
ARTICLE XXII - PARENT CONFERENCES 
Evening time will be made available for parent conferences twice (2) during 
the school year. The entire conference schedule will be discussed and adjusted 
through meetings with Administration and representatives chosen by the Asso- 
ciation. 
ARTICLE XXIII - PROFESSIONAL ISSUES COMMITTEE 
A. A Professional Issues Committee is established consisting of six mem- 
bers, three (3) of which shall be designated by the Association and three (3) by 
the Superintendent. 
B. The Professional Issues Committee shall be responsible for the dis- 
cussion of matters of mutual concern, but shall be prohibited from altering the 
terms of this Agreement. 
C. The Professional Issues Committee shall meet regularly once each 
quarter during the school year on a date and time to be agreed upon by its 
members. Additional special meetings - may be held as deemed appropriate by 
the members of the committee. Agendas for the meetings will be exchanged in 
advance of each meeting. 
D. No understanding entered into by the Committee nor any provision of 
a memorandum of understanding shall supersede any provision of this agree- 
ment. Any such understanding or provision inconsistent in any respect with 
any provision of this agreement shall be deemed null and void. The Profes- 
sional Issues Committee shall not be used to renegotiate this agreement. 
E. The Administration shall meet with the Committee to discuss the 
school calendar for the next school year prior to submitting recommendations 
to the District Superintendent. 
ARTICLE XXIV - ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
AND PROFESSIONAL DEVELOPMENT 
A. The District and Professional Staff - The District and the Windharn- 
Ashland-Jewett Teachers' Association recognize the importance of performance 
review and professional development as intrinsic parts of any educational sys- 
tem that attempts to improve an educational program and provide for the con- 
tinued professional growth of its faculty. 
The goals of the Annual Professional Performance Review and Profes- 
sional Development are to: 
Create a climate that is characterized by support, trust and col- 
laboration. 
Encourage reflective professional practice that will model life- 
long learning for our students. 
Reinforce exemplary curricular and instructional development 
and practice. 
The needs of beginning teachers and experienced teachers are differ- 
ent. Therefore, the performance review and professional development proce- 
dures are different. Both procedures will be in conformance with the state law 
and regulations concerning Annual Professional Performance Review and Pro- 
fessional Development Plans and are contained in the District's Annual Profes- 
sional Performance Review and Professional Development Plan. 
Each probationary teacher's annual professional development 
plan will be completed by October lst. Probationary teachers 
will complete the plan for review by June 1st. It is understood 
that this plan will be a component of the probationary teacher's 
annual review. The completed form will be signed by the proba- 
tionary teacher and the administrator and placed in the 
teacher" personnel file. The form will contain a self evaluation 
of the activities and how well the goals were met. Probationary 
teachers shall have at least three formal observations each year 
of their probationary appointment. The initial observation shall 
occur within thirty days after the first teaching day. Each 
classroom observation will be followed by a post observation 
conference as soon as possible but within two weeks following 
the observation, unless both the staff member and the adminis- 
trator mutually agree otherwise. The observation form will be 
signed by both teacher and administrator and placed in the 
teacher's personnel file. Probationary teachers will have an An- 
nual Professional Performance Review conducted by his/her 
supervisor by June 10th of each year. A copy of the annual 
evaluation form will be signed by both the teacher and adminis- 
trator and placed in the teacher's personnel file. 
Each tenured teacher's annual professional development plan 
will be completed by October 1s t .  Tenured teachers will com- 
plete the plan for review by the committee by June 1st.  It is un- 
derstood that this plan will be a component of the tenured 
teacher's annual review. The form will contain a self evaluation 
of the activities and how well the goals were met. Tenured 
teachers will have the Annual Professional Performance Review 
conducted by one administrator by June 10th of the year. A 
copy of the annual evaluation form will be signed by both the 
teacher and administrator and placed in the teacher's personnel 
file. There will be one formal observation. Each classroom ob- 
servation will be followed by a post observation conference as 
soon as possible, but within two weeks following the observa- 
tion, unless both the staff member and administrator mutually 
agree otherwise. The observation form will be signed by both 
teacher and administrator and placed in the teacher's personnel 
file. 
Should a teacher's Annual Professional Performance Review 
(APPR) be rated as unsatisfactory, a Teacher's Improvement 
Plan (TIP) shall be created for that teacher. The TIP shall be 
created and executed in accordance with the regulations of the 
Commissioner of Education. 
B. Mentoring Program 
1. A teacher mentor will be defined as a tenured teacher selected by 
the District to serve in the program. 
2. A mentee will be defined according to the commissioner's regula- 
tions. 
3. The purpose of this program is to provide guidance, advice and 
support to mentees within the district through the use of men- 
tors. 
4. All new mentors will be volunteers who have applied to and been 
appointed by the Superintendent and have offered to commit to 
the program in the district for the entire school year. 
5. The role of the mentor will not be construed as limiting or sup- 
planting the authority of the district's administration to evaluate 
the performance of the mentees. The information obtained by the 
mentor through hislher interactions with the mentee shall not be 
made available to district administrators or used in the evalua- 
tion process of mentees. 
6. Each school year, the mentoring program will begin with a one- 
day orientation program conducted by the district in cooperating 
with the association. The voluntary orientation will occur on or 
before the first conference day in September. The purpose of the 
orientation is to explain the mentoring program. The orientation 
will include the mentees and the mentors who have volunteered. 
7. Mentorlmentee meetings will be conducted at the convenience of 
the two parties no less than ten (10) times per year. The meet- 
ings shall be no less than one hour in length. At lease three 
meetings shall occur by the end of the first quarter. Discussion 
topics may include, but are not limited to: curriculum support, 
instructional strategies, visitations to mentor/mentees class- 
rooms, preparation for and review of the district's evaluation of 
the mentee, classroom management issues, and teacher respon- 
sibilities. 
8. Substitute teachers will be provided to cover the classes of the 
mentor and mentees as needed to allow classroom visitations 
upon reasonable notice to the District and at  the discretion of the 
Superintendent. 
9. Nothing in this agreement shall be construed as placing a greater 
burden on any unit member who does not participate in the men- 
toring program in order to accommodate those who do partici- 
pate. An example would be asking a unit member to cover the 
supervisory duties of either party. 
10. At the end of the year the mentors and mentees will meet for 
the purpose of discussing program development, new ideas, ex- 
change viewpoints, and discuss any remaining issues. An 
anonymous survey will be administered to both parties. The sur- 
vey results will be submitted to the Association and District. 
11. Mentors will not be required nor shall they provide any 
documentation (except for mentor logs as mentioned in # 14), rec- 
ommendations or comments to the District regarding the mentees 
with whom they are working. 
12. Under no circumstances shall the mentees be evaluated, as- 
sessed, or formally observed by the mentor. The mentor will be 
responsible for informal observations and feedback to the men- 
tee. All information between the mentor and mentee will be held 
confidential. 
13. No part of the program will be used against the mentee in 
the district's decision to grant or deny tenure to that unit mem- 
ber. No part of the program including the mentor log, will be 
used against the mentee in the district's depiction to continue or 
discontinue the probationary period. 
14. The mentor and mentee shall record in the mentor log the 
list of all meetings, formal and informal, dates and topics dis- 
cussed. The log will be submitted to the district quarterly. 
15. Mentors shall be compensated at  the rate of one thousand 
dollars ($1,000) for the school year. 
For teachers new to the Windham-Ashland Jewet t  CSD, there will 
be an orientation-mentoring program, which will consist of up to 
three meetings compensated at one hundred dollars ($100.00) per 
meeting for the mentor appointed to such duties by the Superinten- 
dent. The application process and requirements will follow those of 
the mentoring program. 
C. Summer workshops, curriculum work, other approved professional 
work as part of professional development or performance review, and work on 
the Comprehensive District Educational Plan Committee shall be compensated 
at a per diem rate of $187 effective July 1, 2005; $194 effective July 1, 2006; 
$201 effective July 1, 2007; and $209 effective July 1, 2008. Any teacher com- 
pensated for work at the per diem rate will not be able to submit that work for 
in-service credit. 
D. In-service credit hours as part of a professional development plan will 
be compensated at $75.00 per credit hour for the year 2005-06; $80 per credit 
hour for the year 2006-07; and $85 per credit hour for the year 2008-09. Such 
compensation shall be paid regardless of whether the workshop of in-service 
program is conducted during regular school hours. The only exception will be 
activities conducted during Superintendent's Conference Days. In addition, in 
those cases where a faculty member agrees to make a presentation at a profes- 
sional workshop, seminar, district workshop or Superintendent's Conference 
Day, said faculty member shall receive three hours of in-service for each hour 
of presentation. 
E. Graduate credit hours as part of a degree or professional development 
plan will be compensated at $75.00 per credit hour for the year 2005-06; $80 
per credit hour for the year 2006-07; and $85 per credit hour for the year 
2008-09. 
ARTICLE XXV - TEACHER PERSONNEL FILE 
A. The official District personnel file shall be maintained in the District 
office. Employees shall have the right, upon written request with at least 
twenty four (24) hours notice, to review the contents of their files. An employee 
shall be entitled to have a representative of the Association accompany 
him/her during such review. Said file shall not be removed from the District 
office nor reviewed without a District representative present. 
B. No material, excluding reference and information obtained in the pro- 
cess of evaluating an employee for initial employment and/or information that 
is designated confidential at  its source, which is derogatory to an employee's 
conduct, service or character, shall be. filed unless the employee has had an 
opportunity to examine the material. The employee must affix his or her signa- 
ture on the actual copy to be kept. Said signature merely signifies that he/she 
has examined the material(s) and does not necessarily indicate agreement with 
its content. If an  employee fails to sign a copy of any written material to be 
placed in his/her personnel file within ten (10) calendar days, a copy of the ma- 
terial shall be so noted and placed/retained in the personnel file. The em- 
ployee may submit a written response to any material to be placed in is/her 
personnel file, and attached to same, within ten (10) calendar days of his/ her 
receipt of same. 
C. An employee, upon written request shall receive a copy of any docu- 
ment placed in his/her personnel file (excluding material referenced in "2" 
above and routine administrative documents not related to observation, evalua- 
tion, criticism, recommendation, etc.). Said copies shall be issued a t  the cur- 
rent per copy cost. 
D. An employee shall have the right to discuss with his/her principal any 
item placed in his/her personnel file, which is derogatory to an employee's 
conduct, service or character. 
ARTICLE XXVI - DURATION OF AGREEMENT 
This Agreement shall be effective as of July 1, 2005, and shall continue in 
effect through J u n e  30, 2009. 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVI- 
SIONS OF THIS AGREEMENT REQUIRING LEGISLAT1.VE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY. PRO- 
VIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRlATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL." 
Co-President 
Agreed to this --&? 
day of , 2005  

APPENDIX "A" 
403(B) AGREEMENT 

MEMORANDLM OF AGREErnNT 
Between . , 
Windham-Ashland-Jcwctt Centnl School District 
And 
Windham-~sbland-lmctt. Ccntr;ll Teachers Association 
THIS AGREEMENT is entered into a s  of~une30,2005, by and between d ~ e  
Windham-Ashland-Jewen Cenml School District (xhe or the "EmployerJ') and 
the Windlianl-Ashland-Jewetr Central Teachers Association (dle "Association"). This 
Memorandum of Agrecmeut ("'MOA'3 does hereby m e n d  the renns of the wllective 
bargaining agreement (the "CBA") d m  governs the employmenK relationship between the 
Employer and TIX Association, effective ~ u n e 3 d :  - 2005, as follows: 
1. Non-electiveEmplovcr Conmbution. ?he District agrees to make a Non-elective 
Employer Contribution for those members of the barpining unit represented by 
the Associarion who are eligible for and receive h e  reriremtnt incentive 
described in Article XX of the collective bargaining agreement. The amount of 
rhe Employer's Non-elecrive Conrribution shall be detemined by Anicle XX of 
rhe CBA. The District will  remit the conmibution by July 3 1 following d ~ e  
reiirement dale (unless a diffkrent payment schedule is required by Paragraph "3" 
of this MOA); 
2. No Cash Omion. No employee may receive cash in lieu of or as an alternative 10 
'my of the Employer's Non-elective Contributions described herein. ('She 
reference in Article XX of thc CBA to a (ump sum payment shall be deemed to be 
superseded by this MOA, wlrich requires that the re&cment incentive be provided 
in tht form of a Non-elective Conrribution.) 
3. Chmibution Limitations. In any applicable year, the ru~~imunl  Employer 
Contribution sllnll not cause the con~btltions to an employee's 403(b) account to 
exceed the applicable contriburion limit under Section 415(c)(l) of the Ln~ernal 
Revenue Code, as adjusted for cost-of-living iacreases. For Employer NOD- 
ekctive Coni~ibutions made posr-employment to a fom~er employee's 403(b) 
account, the Conrribution Limit shall be based on the employee's compensation 
as determined under Sccuon 403(b)(3) of the Code add, in any event, no 
Employer Non-elective Contribution shall be made on behalf of such formcr 
employee after tbc FiRh tax&le year foll'owing the taxable year in which that 
en~pioyee terminated employment. 
In tkc event tikt the calculation of thc Employer Non-elective Contribution 
referenced in any of the preceding paragraphs excecds the applicable Contribution 
Limits, the excess axnoun1 shall be handled by Ihe Enlployer as follows: 
(a) For all members of the New York State Teachers' Retirement System 
("TRS) wi& a membership date before June 17,1971. thc Employer shall 
first make an Employer Non-elective Conmbution up to the Conuiburion 
Limit of the htemal Revenue Code and then pay any excess amount as 
compensation directly to the employee. In no instance shall the employee 
have any rights 10, including the abiliry to receive, any excess amount as 
cornpens~uon unless and until the Contribution Limir of the Lnternal 
Revenue Code is fully met through payment of rbe Employer's Non- 
elective Contribution; and 
For all members of tb New York State Teachers' Retirement Sysrem 
(;TRS") with a membership date on or aher June 17,1971. and for all 
members of the New York Srarc Employees' Re~irement System 
regardless of their membership date, die b p l o y e r  shall first make an 
Employer Non-clec~ive Conmbution up to h e  Conuibution Limit of h e  
internal Revenue Code. T f  the Employcr Non-electivc Contriburion 
exceeds the Contribution Limit, such excess shall be realloc*a~ed to t .  
employer f i e  following year as an Employer Non-elecrivc Conmbution 
(KO the extent that such contribution does not exceed the maximum amount 
permitted under the Code), and in January of each subsequenr yea. for up 
to five (5) years after rhc year of the employee's retirement, until such 
r h c  as die Employer Non-clective Conmbution is fully deposited into rhe 
employee's 403(b) account. 
4. 403@1 Accounts. Employer contributions shall be deposited inlo rhe 403@) 
account selected by each ecipienr employee, fiom the list of 4O;(b) providers 
approved by k e  Disnict. ff the enlployec does not already havc such an accounL 
the Employer sl~all deposit the employer conrributions, in the name of the 
employee, into such an account established in the empIoyee's name. Any 
additional fees charged by the 403(b) provider related to the Employer Non- 
elective Conuibution will be the responsibility of the employee, not rhe Distric~. 
5 .  Tier I Adjwtmen~s. For Tier 1 members with membership dates prior to June 17, 
1971: Employer Non-elective Contributions hereunder will be repaaed as non- 
regular compcnsation TO the New York State Teachers' Rctirement System. 
6. Conformitv to  Lnw. W s  MOA shall bc subject to all applicable srarures, IRS 
regulations and rulings. Should any portion be declared conuary to law, then 
such ponion shall not be deemed valid and subsisting, bur all other portions shalI 
continue in full force and effecr AS lo *ast portions declared.contary to law, 
the Association and the Employer shall prolnptly meet and alter those portions in 
order u, proiide the-same or similar benefits, which conform, as closely as 
possible, to the original intenr of rl~e panies. 
7. Accurate Tnformation. Both thc Einplo~cr and Employee are responsible for 
pnl~jding accurate information ro zhe 40;(b) Provider. This infomation includes 
borh Elective and Employer Kon-Elective Contributions and rhe amount Of rhc 
employee's includible Compensation. 
8. Hold Harmless Amement. T'he 403(b) provider must a p e  ro enter inro a "hold 
harmless" agreement with tlx Employer, agreeing to defend and indemnify the 
Disrrict from porential liability in the went that the plan and contributions made 
thweunder are dctennined not to comply wiih the Internal Revenue Code (excepr 
for noncompliance which results from incorrecu information provided by rhe 
Employer or the employee). Tf any pcnalty or other assessment i s  dmged 
against the Employer by the Intend Revenue Service, the New York State 
Departmenr of Taxation and Finance, or a court as a result of an improper 
contribution to any Section 403(b) account or the improper withholding or non- 
~ ~ o l d i n g  of any required deductions, undcr this MOA. which is due to 
incorrecr information or insuucrions ffom the employee(s) or Lhe Association or 
orhenvise due ro the f d t  of the employee(s) or the Association, the employcz(s) 
involved or the ~ssociarion shdl hold the Employer hatmlcss for such penalry or 
other assessment. However, rhe employee(s) and tlle Association will not have m 
obligation under chis paridgraph if t h e  penalty or orher assessment is due to the 
fault of the Employer, or if the Employer is indeinnified by rbs 403@) provider 
for such penalty or OW assessment. 
9. No Re~resenmri~ns or Warranties. In agreeing to adopt (and/or modify) the 
403(b) program noted in this M O k  kc  Disuicr makes no representations or 
wi~rranries c o n c ~ g  Tfie accuracy of any inmyretation of law or applicable 
regulations advanced TO zhe District or described by the Association or ohcr 
parties, and rheir employees and agents. 
10. Sunset Clause 
a Tht parties expressly agee tlm, notwithstanding Section 209-al(e) of the 
Civil Service Law (the "Triborough Amendment''), this MOA shall expire 
on June 30,2009, unless emended or rnodSed by rnurual writren 
agreement between thc parties. However, provided that covered 
employees have severed theu employment with tht.Employer effective no 
later than June 30,2009, the Employer contriburions may be made &er 
that dare. as provided in this MOA and he CBA. 
(b) Notwirhstandingpmgraph (a), above, on July 1,2009, the terms and 
provisions of Amcle XX of rhc CBA shall be fully restored to their fomcr 
cash cornpensadon status. Any such provisions shall be governed by the 
language of the Collective Bargaining Agreement which is in effect on the 
relevanr datc on which eligibility for h e  rctirernent irrcmtivc is 
determined. Ir is however understood and a w e d  that should the pmies 
alter or delete the r m s  and provisions of Article XX through subsequent 
negotiations, those shall be deemed con~rolling. 
1 1. Tnvlor Law Clause. It is agreed by and beween the panies thar any provisian of 
his agreement requiring le~slative action to parnit its implementation by 
arnenhcnt of law or by providing additional funds therefor, shall not become 
effective und ihe appropriate legidative body has given approval. 
Windham-Ashland Jewctt Windhmm-Ashland-Jewett 
Central School District Central Teachers' Association 
By: 
N 
